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Harbour Way Elementary School 

School Accountability Report Card 

Reported Using Data from the 2014-15 School Year 

Published During 2015-16 

 

 
By February 1 of each year, every school in California is required by state law to publish a School Accountability Report Card (SARC). 
The SARC contains information about the condition and performance of each California public school. Under the Local Control 
Funding Formula (LCFF) all local educational agencies (LEAs) are required to prepare a Local Control Accountability Plan (LCAP), 
which describes how they intend to meet annual school-specific goals for all pupils, with specific activities to address state and local 
priorities. Additionally, data reported in an LCAP is to be consistent with data reported in the SARC.  
 
• For more information about SARC requirements, see the California Department of Education (CDE) SARC Web page at 

http://www.cde.ca.gov/ta/ac/sa/. 
 
• For more information about the LCFF or LCAP, see the CDE LCFF Web page at http://www.cde.ca.gov/fg/aa/lc/.  
 
• For additional information about the school, parents/guardians and community members should contact the school principal or 

the district office. 
 
DataQuest 
DataQuest is an online data tool located on the CDE DataQuest Web page at http://dq.cde.ca.gov/dataquest/ that contains 
additional information about this school and comparisons of the school to the district, the county, and the state. Specifically, 
DataQuest is a dynamic system that provides reports for accountability (e.g., test data, enrollment, high school graduates, dropouts, 
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School Facility Good Repair Status (Most Recent Year) 

School Facility Good Repair Status (Most Recent Year) 
Year and month in which data were collected: July 2014 

System Inspected 
Repair Status Repair Needed and 

Action Taken or Planned Good Fair 
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CAASPP Assessment Results - English Language Arts (ELA) 
Disaggregated by Student Groups, Grades Three through Eight and Eleven (School Year 2014-15) 

Student Group Grade 

Number of Students Percent of Students 

Enrolled Tested 
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California Standards Tests Results by Student Group in Science (School Year 2014-15) 

Student Percent of Students Scoring at 

Group Proficient or Advanced 

All Students in the LEA 46        

All Students at the School --        

Male --        

Female --        

Black or African American --        

Asian --        

Hispanic or Latino --        

Socioeconomically Disadvantaged --        

English Learners --        

Students with Disabilities --        

Foster Youth --        
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Teacher and Administrative Salaries (Fiscal Year 2013-14) 

Category District Amount State Average for Districts In Same Category 

Beginning Teacher Salary $37,572 $43,165 

Mid-Range Teacher Salary $57,903 $68,574 

Highest Teacher Salary $77,623 $89,146 

Average Principal Salary (Elementary) $88,724 $111,129 

Average Principal Salary (Middle) $94,047 $116,569 

Average Principal Salary (High) $105,032 $127,448 

Superintendent Salary $227,250 $234,382 

Percent of Budget for Teacher Salaries 31% 38% 

Percent of Budget for Administrative Salaries 5% 5% 
For detailed information on salaries, see the CDE Certificated Salaries & Benefits Web page at http://www.cde.ca.gov/ds/fd/cs/. 
 
Professional Development (Most Recent Three Years) 

 
Quality instruction and leadership are at the heart of the district's achievement efforts. To ensure this, the Academic Support 
Division engages teachers, administrators and other personnel in ongoing professional development focused on improving teaching 
and learning. Trainings are also provided to administrators to enable them to provide strong instructional leadership and guide 
teaching and learning at school sites. The principal in turn, provides support to teachers through collaborative planning and coaching 
based on ongoing classroom observations. Teachers are provided with both on and off-site professional development in standards 
based curriculum content areas. The principal is extremely supportive of professional development for teachers within and outside 
of our focus areas. For 2014-15 WCCUSD has chosen 3 key areas of focus for professional development which differ slightly when 
applied to each academic department. 


